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Summary of the audit report Financial and Regularity Audit of Operations of Pension and Disability Insurance Institute of Slovenia in 2009
The Court of Audit of the Republic of Slovenia carried out a financial and regularity audit of operations of Pension and Disability Insurance Institute of Slovenia (hereinafter: the Institute), which in accordance with the Pension and Disability Insurance Act acts as the sole compulsory pension and disability insurance provider based on intergenerational solidarity.

The audit objectives were to express an opinion on financial statements of the Institute for the year 2009 and to express an opinion on the regularity of its operations in the year 2009.
As regards financial statements, the Court of Audit expressed a qualified opinion since it established that the Institute unjustifiably disclosed long-term operating receivables in the amount of EUR 1,237,500, which related to a part of the purchase amount for business premises, as well as long-term outstanding income under accrued expenses and deferred revenues in the same amount, while for the received advance for the sold business premises in the amount of EUR 300,000 it did not disclose accrued assets for received advances under deferred expenses and accrued revenues and short-term liabilities to purchaser. The Institute also failed to charge interests on receivables from overpayments before the year 2000 as at 31 December 2009, but disclosed them as at 31 December 2007. The receivables and outstanding income were thus disclosed too high, i.e. for the amount of EUR 28,554. 
As regards regularity of operations in 2009, the Court of Audit expressed a qualified opinion since it established that the Institute in employing civil servants failed to provide accessibility to workplaces to all the candidates under the same conditions, as determined by Civil Servants Act and Employment Relationship Act. In particular cases, the Institute irregularly determined basic salaries and long-service bonuses. Civil servants were promoted before meeting all the required conditions. Contrary to Public Sector Salary System Act and Collective Agreement for Public Sector, the Institute thus paid salaries in the amount of at least EUR 2,533 too high respectively EUR 416 too low. Contrary to Pension and Disability Insurance Act, the amount paid to beneficiaries of pro-rata widow's pension respectively yearly bonus was EUR 1,181 too low respectively EUR 229 too high. Moreover, the Institute failed to provide all the data in the register of those entitled to pension and disability benefits in accordance with the Act Regulating the Register of Insured Persons and those Entitled to Pension and Disability Benefits. Contrary to public procurement regulations, it ordered computer services in the total amount of EUR 125,075.
In the light of the fact that during the audit procedure the Institute eliminated the established irregularities respectively adopted appropriate corrective measures, the Court of Audit did not demand the submission of its response report.

Ljubljana, 17 March 2011
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