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Brain drain - highly trained or qualified individuals permanently
leaving their resident country to work abroad
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Why leaving =z \ Why are they

Slovenia? . attracted by other countries?
e discouraging working
relations

e economic stagnation

e poor employment
potential

e discrimination Gavernment 09Qp MDD5Z ooo| MIZS ooo[] MGRT
_ of the Republic ~ Ministry of Labour, Ministry of gu Ministry of Economic
e lack of attractive P ” Family, Social Affairs m Education, Science Development and
working posts of Slovenia 0 and Equal Opportunities and Sport Technology
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Brain drain from Slovenia - a phenomenon or a problem

NOT KNOWN

how many highly
qualified citizens

are required in Slovenia
and in which fields.

NOT CLEAR

whether Slovenia
considers labour
market needs and its
development in devising
structure and scope of
education and training.

NOT KNOWN

how many highly qualified
citizens permanently leave
Slovenia due to improvement
of working environment and
career development
opportunities.
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Since 2013, there is OOO No data on 0Or ﬂ Competences and
no record of all free N employment | D qualifications of citizens,
vacancies in Slovenia DI ‘ \_) structure in | | I | @ as well as future recruitment
(data only for public sector) economy . needs in Slovenia not
MDDSZ ..o MGRT considered when planning

@

Education and skills
of employees do not

economic policy

level of education balanced with
the requirements of working post

meet the requirements | |

of the working post

undereducated overeducated

Source: Study of the School of Economics and Business, University of Ljubljana, 2019.

The number of highly qualified individuals among emigrants

Q 6,000 |
No systematic monitoring 4,000 |- Secondary and primary
. . - education or less
(the auditees occasionally
commissioned their own studies) 2,000 = — ~_
H — Higher and university education
O 1 1 1 1 1 1 1 1 1 ]
2012 2014 2016 2018 2020

Source: Statistical Office of the Republic of Slovenia.
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million per year.
Estimated costs of education

of Slovenian citizens who moved
In the period from 2013 to 2016.

In 2015, the cumulative costs of
education of upper secondary
school students (ISCED level 3)
amounted to USD 112,847 while the
average costs of one year of tertiary
education (ISCED levels 4 to 8)
amounted to USD 10,208 per
student in Slovenia.

Source: OECD, “Education at Glance 2018".
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Response of Slovenia to brain drain
2020
April v
2019
2019  N——  Competence v P
® -/Z / Prediction Platform I-_ELI f @ f
— 2018 ~ IJ — IJ
c_/£\ 2017 Project purpose: project objectives and purpose
changed
The to develop a system for forecasting needed skills :
Government 5016 and |dent|fy|ng gapS N Competences uncoordinated
adopts a response from MDDS/Z,
P . L MIZS and MGRT
Strategy Project objectives:
0 0 2015 :
on migration  to upgrade short-term competence adwsor;t/ botdybl. hed
in 2019 and profession forecasting was not establisne
2014 e to develop a methodology of medium-term _ O
(3-5 years) and long-term (up to 10 years) '_‘_'_‘__ '_':’_' T
forecasting IR ETE N
2013 e to establish institutional cooperation Eii
ACTION ot -
PLAN Strategy on activity providers “
not prepared ST e economic — ﬁf;:\(lm Q wereinoticlearty defined
o g migration | —_— =/ was —_— Q a timetable was not set out
for the period prepared Q funds were u
2010 2010-2020 not planned
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t* *t Encouraging MIZS: Resolution on Can brain circulation represent
** EU ** brain National programme of a key approach to retaining highly
* g W circulation higher education 2030 qualified staff in Slovenia?

e working relations

e economic growth

e opportunities for suitable
employment

e non-discrimination

e sufficient number of attractive
working posts
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OPINION OF THE COURT OF AUDIT

Government Ministry of Economic

of Slovenia ] Technology

of Slovenia, the Ministry of Labour, Family, Social
Affairs and Equal Opportunities, the Ministry

of Economic Development and Technology,

and the Ministry of Education, Science and Sport Ministry of Labour
In Implementing activities directed towards the Family, Social A
reduction of risks of brain drain in the Republic piels and aoe |

Opportunities Science

of Slovenia were PEWEUNAS {ild]1)]4 and Sport

° Operations of the Government of the Republic of the Republic Development and

Ministry
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To establish data gathering Toestablish To harmonise the outlined policy on economic
for monitoring the occurrence a comprleh(_enswe §ystem migrations, namely relating to brain drain,
of brain drain. for monitoring brain drain. with strategic and development documents.
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